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Abstract

Reputation refers to the set of judgments a community makes about its members. In cultures
of honor, reputation constitutes one of the most pressing concerns of individuals. Reputational
concerns are intimately intertwined with people’s social identities. However, research has
yet to address the question of how honor-related reputational concerns are structured at
the within-person level vis-a-vis individuals’ identification with relevant group memberships.
The present longitudinal study investigated the association between social identification and
reputational concerns in southern ltaly (N, .. = |,173), a little-studied culture of honor.
Specifically, using a random intercept cross-lagged panel model, we tested whether reputational
concerns predict, are predicted by, or are bidirectionally linked to individuals’ identification with
their region, a group membership relevant for the endorsement of honor. Findings revealed a
positive association at the within-person level between group identification and subsequent
honor-related concerns. Longitudinal paths from reputational concerns to identification were
not significant. Implications of the findings and directions for future research are discussed.
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Whether true or false, what is said about [people] often has as much influence on their lives, and
particularly on their destinies, as what they do.

—Victor Hugo, “Les Misérables”

Honor has a dual meaning (Pitt-Rivers, 1966). It may denote how people view themselves, that
is, the importance they give to adhering to standards of morality. It can also refer to reputation,
namely the set of judgments a community makes about its members. As acknowledged by the
writer Victor Hugo, reputation is ubiquitously important (Emler, 1990). However, in cultures
where honor values are prevalent, so-called cultures of honor, reputation becomes one of the
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most pressing and crucial concerns of individuals (Rodriguez Mosquera, 2022; Uskul et al.,
2019). In cultures of honor, people carefully manage their reputation, even using violence to
protect it against threats and insults (Rodriguez Mosquera et al., 2002b).

People’s honor is profoundly intertwined with their social identities. Individuals only have a
reputation to the extent that they feel connected to others whose judgment they consider impor-
tant (Emler, 1990; Levin et al., 2015; Uskul et al., 2019). Moreover, individuals may respond
very defensively against acts that question, threaten, or are disrespectful toward the reputation of
relevant groups (Barnes et al., 2014). Surprisingly, however, very little research has directly
investigated the relationship between honor endorsement and group identification (Barnes et al.,
2014; Maitner et al., 2017).

In this study, we leveraged a large longitudinal data set of adolescents in southern Italy to
address the question of whether and how individuals’ group identification and honor values affect
each other over time. More specifically, we assessed whether individuals’ identification with
their region, a group membership relevant to the endorsement of honor in the Italian context
(Travaglino et al., 2015), is associated with honor-related concerns for reputation. We employed
a random intercept cross-lagged panel model (RI-CLPM) to investigate this relationship at the
within-person level of analysis (Hamaker et al., 2015; Mulder & Hamaker, 2021). By focusing
on this level of analysis, we were able to draw inferences about how honor values are organized
within individuals with respect to their identification with a relevant group. By contrast, methods
that focus on between-person variation, or that cannot separate within- from between-person
effects (e.g., cross-sectional studies), are unable to shed light on how processes linking values
and identities are organized intraindividually (cf. Brandt & Morgan, 2022). Thus, the RI-CLPM
is distinctively suited to test whether changes in the endorsement of honor values predict or are
predicted by changes in social identification or whether there are bidirectional associations
between the two constructs.

Cultures of Honor

Cultures of honor have developed in many areas around the world, including the southern regions
of the United States (Cohen & Nisbett, 1994), South America (Johnson & Lipsett-Rivera, 1998),
and Mediterranean countries such as Italy, Spain, and Turkey (Knight & Nisbett, 2007; Rodriguez
Mosquera et al., 2002a; Travaglino et al., 2016; Uskul et al., 2012). Historically, cultural codes
of honor emerged in environments where the absence of a central authority capable of preventing
conflicts required communities to develop their own strategies of social control (Cohen &
Nisbett, 1994, J. Schneider, 1971). In such environments, it was essential to affirm one’s own
social standing to dissuade potential aggressors. Thus, reputation was an extremely valuable
resource that people carefully cultivated and defended (Bowman, 2006).

Although the historical conditions that made honor necessary have typically changed, the
endorsement of honor values continues to have important social implications (Uskul et al., 2022).
In contexts where honor is prevalent, individuals are more likely to behave in ways that can enhance
their reputation while displaying more sensitivity to threats against their social image. For instance,
in southern states of the United States, rates of accidental deaths are higher than those in other states
(Barnes et al., 2012). This finding has been attributed to a greater propensity to engage in risky
behaviors that are perceived to strengthen individuals’ reputation. Indicators of school violence
(Brown et al., 2009) and suicide rates (Osterman & Brown, 2011) also tend to be higher in southern
states compared with the rest of the United States, presumably indicating a stronger disposition
toward aggression and a hypersensitivity to mental health stigma (see also Brown et al., 2014).

In southern Italy, another area where cultural codes of honor are prevalent, individuals’ endorse-
ment of honor values has important implications for their relationships with authorities. In this
context, the endorsement of honor-related values of masculinity is associated with stronger support
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for mafias, violent and criminal groups capable of taking control of territories and exercising
authority over communities (Travaglino et al., 2015). This finding is explained by Intracultural
Appropriation Theory (ICAT, Travaglino & Abrams, 2019), which posits that groups like mafias
can appropriate and make strategic use of cultural values shared in the community to gain legiti-
macy. Mafia groups go to great lengths to appear as the embodiment of masculinity, power, and
honorability, building a reputation as “men of honor” and protectors of the community. By acting
in this way, they are able to gain legitimacy among those who endorse honor-related values.

Honor Values, Groups, and Social Identities

Research indicates that the endorsement of honor values is implicated in people’s relationships
with relevant groups. Across cultural contexts, groups constitute an essential feature of human
sociality (Brewer & Yuki, 2007). When individuals identify with a group, their sense of self
becomes partially defined by their group membership (Hogg & Abrams, 1988; Tajfel & Turner,
1986). Viewing oneself as a group member is associated with incorporating the norms and values
of the group into the self-concept (Turner et al., 1987). Thus, threats to the social image of one’s
own group may be perceived as threats against the self, triggering similar defensive responses.

Consistent with the idea that there exists a link between honor values and social identity,
Barnes et al. (2014) proposed that honor endorsement would foster a “tribe mentality,” which in
the American context would lead people to connect with the national group membership. Barnes
et al. (2014) found that honor endorsement predicted heightened national identification. National
identification, in turn, mediated the relationship between endorsement of honor values and defen-
sive responses against perceived threats against the nation, operationalized as illegal immigration
or terrorism. Maitner et al. (2017) reported that individuals from an honor culture (United Arab
Emirates) were more likely to display heightened emotional reactions to insults against their
ethnic identity, which in the Arab context is an honor-relevant identity, than individuals from a
nonhonor culture (Great Britain). By contrast, Arab and British participants both had similar
reactions to insults against their identity as students, which is less honor-relevant in the Arab
context. Rodriguez Mosquera (2018) also found a correlation between individuals’ identification
as British Muslims and honor values.

Finally, Travaglino and colleagues investigated the link between regional identification and
honor values in Italy (Travaglino et al., 2015, 2017). Italy is a relatively younger nation state,
which officially unified in 1861. Regionalism has an especially pronounced importance in the
Italian context, shaping identities, languages, and political relationships (Cavazza, 2012; Levy,
1996). Anthropological work has shown the relevance of cultural codes of honor for regional
identities in the south of Italy (P. T. Schneider, 1969). Consistent with this work, Travaglino and
colleagues reported an association between southern Italians’ identification with their region and
their endorsement of honor values (Travaglino et al., 2015, 2017). Honor, in turn, mediated the
association between the strength of their regional identification and their support for mafia
groups, which portray themselves as protectors of the local community.

Overall, findings from these studies support the idea that individuals’ social identity and their
endorsement of honor values are associated across cultures, groups, and contexts. However,
these studies have yet to investigate the very crucial question of how honor values and social
identities are interconnected and organized within individuals. Specifically, research has yet to
assess whether changes in people’s endorsement of honor values instigate changes in their iden-
tification with a relevant group (as hypothesized in Barnes et al., 2014) or, alternatively, because
adopting honor values may provide meaning to a specific group membership, it is changes in
identification that invoke changes in the adoption of honor values (a perspective more compati-
ble with the work of Maitner et al., 2017 and Travaglino et al., 2017). We examined these alterna-
tive perspectives in the current research.
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These two perspectives map onto different sociocognitive pathways that may link values to
group identification (Van Veelen et al., 2016). The perspective conceptualizing value as an ante-
cedent to social identification presupposes a process of self-anchoring, according to which ele-
ments that are central to the self are projected onto a relevant group. In turn, self-anchoring
contributes to creating a bond between individuals and the group, strengthening their social iden-
tification (Cho & Knowles, 2013; Otten & Epstude, 2006, cf. also Wan et al., 2007). Conversely,
viewing identification as an antecedent of value endorsement assumes a process of self-stereo-
typing through which characteristics of the group are assimilated into the self. The self-stereotyp-
ing pathway implies that when the group becomes more relevant to the self, individuals tend to
incorporate group characteristics into the self-concept (Hogg & Abrams, 1988; Hogg & Turner,
1987; Turner et al., 1987). Thus, identification with the group may strengthen the endorsement of
values that are relevant to the group.

In principle, both sociocognitive pathways are compatible with social identity theory (Van
Veelen et al., 2016). They may each operate under specific circumstances (e.g., Van Veelen et al.,
2013) or in parallel, involving mechanisms of feedback loop whereby value endorsement and
identification are mutually reinforcing. So far, very little research has explicitly compared these
two pathways in the context of individuals’ endorsement of cultural values (e.g., Wan et al.,
2007), and none in the context of honor-related values.

Previous studies were unable to tackle the question of how honor is organized with respect to
identity because the cross-sectional methods employed—correlations and experiments—cannot
disentangle between-person differences from within-person effects (Brandt & Morgan, 2022;
Fisher et al., 2018; Hamaker, 2012). That is, it remains unclear whether the cross-sectional rela-
tionships observed indicate the existence of differences between people (e.g., people who iden-
tify more strongly with their group than others also tend to place greater value on their honor than
others) or instead speak to the existence of intraindividual processes (i.e., someone who identifies
more strongly with their group will subsequently place greater value on their honor). Notably,
inferences obtained at one level of analysis only very rarely generalize to the other (Hamaker,
2012). In this research, we employed an analytical technique that can distinguish between-person
variance from within-person variance in longitudinal data, the RI-CLPM (Hamaker et al., 2015).
By employing the RI-CLPM, we were able to address for the first time the question of how fluc-
tuations around individuals’ trait levels of either identification or honor endorsement are prospec-
tively linked to changes in either of the two constructs (see also Orth et al., 2021). Specifically,
we were able to address the question of whether individuals’ social identification precedes, is
preceded by, or is mutually linked with individuals’ endorsement of honor values.

Investigating the ways honor values and identity are organized within individuals is crucial
because it can also help clarify how honor endorsement is shaped by group dynamics. For
instance, if honor is the content of a specific social identity, the way in which honor will influence
behavior will depend on the wider set of intergroup relations (Hogg & Abrams, 1988). Specifically,
honor may lead to different behaviors depending on which group is seen as “us” or “them.” This
could explain why honor has been linked to the defense of the nation in the U.S. context, whereas
in southern Italy, it is associated with support for criminal and anti-institutional groups such as
the mafia.

Method

Participants

Participants were 1,173 (Mage = 16.70, SDage = 1.10, 43.8% female, 54.8% male, 1.4% did not
specify their gender) residents in Campania, a southern region in Italy. They were recruited from
three schools across a single area and took part in a larger study assessing cultural values of
honor, identity, and attitudes toward criminal groups (Travaglino et al., 2023). The majority
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Table 1. Descriptive Statistics and Intercorrelations for the Mean Values of All Constructs Across All
Time-Points.

N M SD  Minimum Maximum | 2 3 4 5 6
Honor Wave | 1,172 526 094 1.00 7.00 .695
Honor Wave 2 1,087 5.16 098 1.00 7.00 632 777
Honor Wave 3 1,086 5.04 1.0l 1.00 7.00 555 678 .798
Identity Wave | 1,172 485 I.19 1.00 7.00 216 238 .179 .822
Identity Wave 2 1,087 479 1.18 1.00 7.00 81 281 211 689 .84
Identity Wave 3 1,087 472 1.19 1.00 7.00 191 244 239 653 725 .869

Note. The diagonal line includes reliability estimates (omega/ ®), while the intercorrelations are depicted below the
diagonal. Scale ranges from | = strongly disagree/not at all likely to 7 = strongly agree/extremely likely. Honor = honor
values, Identity = regional identity. All the correlations are significant at p < .001.

(94.2%) of the participants were born in Campania, 2.4% in other regions and 3.4% did not indi-
cate the region where they were born. The study was ethically approved by the first author’s
academic institution at the time of data collection, the University of Kent.

Procedures and Measures

Data were collected in October 2014 (ny, ., = 1,173), February 2015 (n,,., = 1,087), and
June 2015 (ny,,.; = 1,087), during school hours. Two researchers visited classrooms and admin-
istered pencil-and-paper questionnaires to pupils. Participants took part in the study voluntarily
and completed the measures at their own pace. Cross-sectional analyses employing data from
Wave 1 were reported in Travaglino et al. (2017). Longitudinal analyses are reported for the first
time in this article. To link questionnaires across waves, participants were asked to generate a
personal code by answering some simple questions (e.g., the first letter of the Mother’s surname,
the last two digits of their phone number). Participants were debriefed in group discussions at the
end of the research project.

Questionnaires were in Italian, and items were measured on a 7-point Likert-type scale (1 =
completely disagree, T = completely agree). Four items were used to measure participants’ social
identification with the regional group membership (Travaglino et al., 2015), “I am pleased to
think of myself as Campano,” “I am proud I am Campano,” “I Identify with other people who
live in Campania,” and “I feel a sense of belonging to Campania.” Five items were used to mea-
sure participants’ endorsement of honor values (Rodriguez Mosquera et al., 2008). The items
were, “it is important to me that others see me as someone who deserves respect,” “it is important
to me that others regard me as someone who is not to be disrespected,” “how others think of my
family is important to me,” “caring about the implications of my actions for my family’s social
image is important to me,” and “it is important to me to defend my family from criticism.”! Table 1
reports the reliability estimates (w) for the measures across waves.

Results

Preliminary Analyses

We first checked whether systematic attrition across waves occurred across demographic vari-
ables, social identification, and honor value items utilizing a series of analysis of variance
(ANOVA) and Chi-square test with a Bonferroni-corrected p < .0042 (p = .05/12 comparison
per set of tests).? Only gender emerged as significant in these series of tests for attrition from
Waves | and 2 (p = .003) and Waves 2 to 3 (p < .001), indicating the need to include gender in
the model to reduce potential systematic bias in estimated values. In addition, we ran a series of
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Little’s missing completely at random (MCAR) tests for each wave. None of these tests were
significant (Wave 1: x? = 61.725,df = 77, p = .898, Wave 2: > = 16.127, df = 43, p = 1.000,
Wave 3: 32 = 58.173, df = 68, p = .796), indicating that within-wave missingness did not follow
any observable pattern and could be assumed to be completely at random. To reduce model com-
plexity in the RI-CLPM, we used composite scores derived from averaging the scale indicators.
The comparison of composite scores across waves requires us to satisfy the assumption of scalar
measurement invariance (i.e., factor loadings and intercepts are equal across waves, Little, 2013).
Using a stepwise process and employing Chen’s (2007) ACFI = .01 criterion, we were able to
successfully establish the existence of equal loadings, ACFI = .002 and ACFI ,,incation
<.001, and equal intercepts ACFI,,,,. = .005 and ACFI = .001, for both measures.

onor Identification

Honor

Testing the RI-CLPM

We first modeled a cross-lagged panel model (CLPM). The CLPM formed the basis of the
RI-CLPM, and we used it to establish stationarity assumptions (i.e., “the degree to which one set
of variables produces change on another set remains the same over time,” Cole & Maxwell,
2003, p. 560). Analyses were conducted using r software (R Core Team, 2022), and the packages
“lavaan” (Rosseel, 2012), “semTools” (Jorgensen et al., 2022), “psych” (Revelle, 2023), tidy-
verse (Wickham et al., 2019), and MBESS (Kelley, 2022). Using a stepwise process (Swart et al.,
2011), we first established equality constraints of the stability (autoregressive) coefficients of
each construct. Subsequently, we imposed equality constraints for the cross-lagged effects
between the different constructs over time. These increasingly restrictive models were examined
using the Satorra—Bentler scaled 2 difference test (Satorra & Bentler, 2001). A nonsignificant
result implies that model restrictions can be applied without substantially impairing model fit.
Stationarity assumptions were supported for stability coefficients, Ay*(2) = 4.391, p = .111,
and cross-lagged effects, Ay”(2) = 4.727, p = .094.

The CLPM was subsequently transformed into a RI-CLPM, following the instructions of
Mulder and Hamaker (2021). The RI-CLPM separates the observed variance of the indicators
into a random intercept and latent wave factors. The random intercept represents stable between-
person differences, whereas the latent wave factors indicate within-person fluctuations around a
participant’s trait level of the construct. The latent wave factors are then used to model autore-
gressive and cross-lagged relationships, which can be interpreted as pure within-person effects.
Latent wave factors are modeled without association with the random intercepts, while the ran-
dom intercepts of the constructs are allowed to covary. Participants’ gender and age were added
as predictors of the manifest indicators to control for the effects of these variables.

The model fits the data well, root mean square error of approximation (RMSEA) = .037,
standardized root mean square residual (SRMR) = .016, and comparative fit index (CFI) = .996
(Schermelleh-Engel et al., 2003). Model coefficients are summarized in Table 2. Note that autore-
gressive and cross-lagged paths are stationary, yielding the same unstandardized coefficients,
confidence intervals, and p values across waves (cf. Usami, 2021). Slight variations in the stan-
dardized coefficients are due to changes in the total amount of variability across waves employed
to standardize them.

The standardized factor loadings of honor were slightly higher for the between-person factors
(ranging from .76 to .78) compared with within-person factors (ranging from .61 to .62), indicat-
ing slightly more explained variance for between-person factors. Concerning identification, the
between-person factor loading (.71) indicated slightly more explained variance than the within-
person factor loading (.68) at Wave 1. At Waves 2 and 3, within-person factor loadings (.71 and
.72) indicated slightly more explained variance than between-person factor loadings (.68 and .68).

Figure 1 summarizes the model’s significant paths. At the between-person level, and in line
with prior research (e.g., Barnes et al., 2014), there was a significant positive correlation between
honor endorsement and identification. Participants who identified more strongly with their
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Table 2. Random-Intercept Cross-Lagged Panel Model Coefficients.

Path § b SE p value 95% Cl

Between-person effects
Identification <—— Honor .260 164 0.036  <.00I

Within-person effects (Wave | — Wave 2)
Identification — Honor 126 123 0.052 .018 [0.021, 0.225]
Honor — Honor 269 292 0.071 <.001 [0.154, 0.430]
Identification — Identification .199 204 0.074 .006 [0.059, 0.349]
Honor — ldentification .098 A1 0.059 .062 [-0.006, 0.227]

Within-person effects (Wave 2 — Wave 3)
Identification — Honor .126 123 0.052 018 [0.021, 0.225]
Honor — Honor .286 292 0.071 <.001 [0.154, 0.430]
Identification — Identification 211 204 0.074 .006 [0.059, 0.349]
Honor — Identification 1o A1 0.059 .062 [-0.006, 0.227]

Time-invariant predictors
Gender — Honor (W) .129 251 0.055  <.00l [0.144, 0.358]
Age —Honor (W) -.080 -.068 0.024 .005 [-0.116, -0.020]
Gender — Honor (W2) 115 232 0.058  <.001 [0.120, 0.345]
Age — Honor (W2) -.125 =111l 0.026  <.001 [-0.162, —0.059]
Gender — Honor (W3) .068 139 0.059 .018 [0.024, 0.254]
Age — Honor (W3) -.113 -.100 0.026  <.001 [-0.151, —0.049]
Gender — Identification (W) -.049 -.119 0.067 .074 [-0.251, 0.012]
Age — ldentification (W1) -.202 =213 0.030  <.00l [-0.272, -0.155]
Gender — Identification (W2) -.063 -.152 0.068 .026 [-0.285, -0.018]
Age — ldentification (W2) -.159 -.168 0.031 <.001 [-0.228, -0.107]
Gender — Identification (W3) -.064 -.153 0.068 .024 [-0.286, —0.020]
Age — ldentification (W3) -.153 -.159 0.030 <.00l [-0.218, -0.101]

Note. Honor = honor values, double-headed arrows (<——>) are covariances. One-headed arrows (—) are regression
coefficients. Unstandardized stability and cross-lagged paths were stationary across waves, small differences in the
beta coefficients depend on differences in the total variability of the criteria variables which can change across waves.

Gender was coded 0 = male, | = female. Age was centered to its mean. Cl = confidence interval.
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Figure I. Significant Paths (Standardized) of the Random Intercept Cross-Lagged Panel Model.
Note. RMSEA = root mean square error of approximation; Cl = confidence interval; CFl = comparative fit index;

SRMR = standardized root mean square residual.
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regional group membership than others also endorsed honor values more strongly than others. At
the within-level, the results were more compatible with the idea that honor constitutes identity
content. The cross-lagged path from honor to identity was not significant, while the path from
identity to honor was significant. To further test the idea that honor constitutes the content of the
regional group membership, we assessed models in which the cross-lagged paths for either of the
two constructs were constrained to zero and tested whether doing so significantly deteriorated
the fit of the model. Constraining the cross-lagged paths from endorsement of honor values to
identification to zero did not significantly deteriorate the fit of the model, Ay’ (1) =3.426,p =
.064. Conversely, constraining the cross-lagged paths from identity to honor resulted in a signifi-
cantly worse model fit, Ay? (2) =5.459,p = .019.

Discussion

In cultures of honor, concerns about reputation have very substantial implications for many
aspects of people’s social life, including health (Brown et al., 2014), aggression (Brown et al.,
2009; Osterman & Brown, 2011), and perceptions of authorities (Travaglino & Abrams, 2019).
Prior research has demonstrated the existence of an association between honor and social identi-
fication across contexts and groups (e.g., Barnes et al., 2014; Travaglino et al., 2015). This
finding is consistent with the idea that honor is deeply intertwined with people’s sense of
belonging to relevant groups. In this article, we extended previous research by investigating
longitudinally the relationship between individuals’ honor-related concerns about reputation
and social identification with a relevant regional group membership. Specifically, we exam-
ined whether and how individuals’ honor and identification affect each other over time. By
employing an RI-CLPM to analyze our data, we were able to disentangle the between- from
within-person level of analysis and address the critical issue of how beliefs about identity and
honor are organized within individuals.

We tested different perspectives derived from previous research. Previous studies have con-
ceptualized honor either as fostering identification with relevant groups (Barnes et al., 2014)
or as the content of specific social identities (Maitner et al., 2017; Travaglino et al., 2015).
Notably, these perspectives map onto different sociocognitive pathways linking identification
to values, namely self-anchoring and self-stereotyping, respectively (Van Veelen et al., 2016).
As these pathways are not mutually exclusive, it is also possible that individuals’ identification
with relevant groups and their endorsement of key values are mutually constitutive and bidi-
rectionally linked.

Overall, results from our three-wave longitudinal study were more compatible with the
notion of honor as social identity content, providing evidence for the self-stereotyping path-
way. Before being separated into the within- and between-person variances, we observed asso-
ciations between participants’ age, gender, and their endorsement of honor values and
identification with the regional group membership. Younger male participants were more
likely to endorse honor-related reputation concerns than older female participants. This finding
is consistent with prior research highlighting the importance of reputation during adolescence
and for men (Emler, 1990). Moreover, there was also a tendency for younger and male partici-
pants to identify more strongly with the regional group, highlighting the importance of local
belonging for these categories (cf. Félonneau et al., 2013). The effects of age were typically
stronger than the effects of gender (see Table 2).

More central to the objective of this research, at the between-person level, and replicating pre-
vious research (Barnes et al., 2014; Maitner et al., 2017; Rodriguez Mosquera, 2018; Travaglino
et al., 2015), there was a positive association between identification and honor-related concerns
for reputation. At the within-person level, findings revealed significant medium-to-large (Orth
et al., 2022) cross-lagged associations from identification to honor across all time intervals.
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Conversely, cross-lagged associations from honor to identification were not significant.
Furthermore, whereas constraining the cross-lagged relationships from identification to honor to
zero significantly deteriorated the fit of the model, constraining the cross-lagged relationships
from honor to identification to zero did not.

The findings indicate that individuals who reported stronger-than-usual identification with
their regional group membership subsequently experienced stronger concerns for reputation (cf.
Orth et al., 2021 for a discussion on the interpretation of findings from the RI-CLPM). Notably,
the items used in this study tapped into individuals’ concerns for their and their family’s reputa-
tion rather than the reputation of the regional group membership (Levin et al., 2015). Thus, the
relationship between honor values and identification cannot be merely attributed to the enhanced
importance of the group’s image for the self. Instead, this pattern of results suggests that honor
values are ascribed to the self in response to changes in the saliency of a relevant group member-
ship, consistent with a self-stereotyping mechanism. In other words, honor can be conceptualized
as part of the broader repertoire of norms, values, and ideological frameworks that define the
meaning of a specific identity (i.e., what it means for individuals to belong to a group).

The finding that, at within-person level, cultural values are contingent on a given identity
offers crucial insights into how the constructs of identity and culture may be organized psy-
chologically (Hopkins & Reicher, 2011). Specifically, the results have important implications
for our understanding of honor in the context of both interpersonal processes and (inter)group
dynamics. They suggest that contextual factors that may alter the salience of a social identity
may also shape the centrality of honor to individuals’ lives, in turn affecting behavior. For
instance, the emergence of an honor mindset has been implicated in aggressive and emotional
responses against insults (Maitner et al., 2017; Rodriguez Mosquera, 2018; Uskul et al.,
2019), the defense of groups from external threats (Barnes et al., 2014), and legitimizing
attitudes toward criminal authorities (Travaglino et al., 2015). Such an honor mindset may be
predicated on a given identity becoming salient, shaping what individuals perceive as the in-
group (Turner et al., 1987).

The RI-CLPM enabled us to address for the first time the question of how individuals’ social
identification and endorsement of honor values are organized within individuals. Nonetheless,
the study was affected by some limitations. Similarly to other nonexperimental methods, the
RI-CLPM does not constitute a complete test of causality. Future research should manipulate the
salience or centrality of relevant identities to further investigate its causal impact on the endorse-
ment of honor values, together with honor’s implications for social behavior, attitudes, and other
psychological characteristics. For instance, research has shown that individuals’ endorsement of
honor is linked to increased well-being when it aligns with the honor endorsement by others in
one’s (distal or proximal) social environments (Kirchner-Hausler et al., 2024). Findings from this
study suggest that, because honor may constitute the content of relevant social identities, it may
unlock the potential of identities to enhance well-being by providing individuals with guidance
on the norms and behaviors suitable for their respective contexts (Haslam et al., 2018; Travaglino
et al., 2020). Additional research is warranted to understand further the complex interplay
between social identity, honor, and well-being.

The present research focused on the relationship between identification and honor-related
concerns for reputation. Importantly, in cultures of honor, the notion of reputation is gendered
and encompasses different norms and expectations for men and women (Rodriguez Mosquera,
2022). Additional research is required to address the linkages between identification with rele-
vant groups and these other, more specific, facets of honor values.

The generalizability of our findings on the relationships between identification and honor
should be tested through research with populations from different geographical areas, with dif-
ferent group memberships, and with different cultures. For instance, it would be crucial to exam-
ine how honor is organized with respect to ethnic (Rodriguez Mosquera, 2018) or national
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(Barnes et al., 2014) identities. Furthermore, research should investigate which contextual fac-
tors are responsible for emphasizing honor values and strengthening the identity—culture link, as
well as identifying factors that may weaken such a link.

Finally, longitudinal studies conducted over a longer period and across different age groups
could help clarify whether the relationship between identification and honor remains consistent
over time or changes in response to life events and socialization stages. It should be noted that
participants in this study were adolescents, a period especially critical for the formation of identi-
ties (McAdams & Pals, 20006), the reinforcement of a sense of affiliation to groups (Tarrant et al.,
2001), and the internalization of frameworks of norms and values (Frey et al., 2017; Somech &
Elizur, 2009). As children enter adolescence, they become particularly sensitive to threats to their
group membership (belonging, Abrams et al., 2017) and increasingly emphasize social conven-
tional (normative) factors in securing their peer relationships, reflecting not only on in-group
norms but also on questions of loyalty and the in-group’s differentiation from relevant out-groups
(Abrams et al., 2011).

Thus, one possibility is that as people’s sense of self becomes more complex and they are bet-
ter able to integrate different memberships in their self-concept, they may start identifying more
strongly with groups that align with their value preferences instead of endorsing specific values
based on the strength of their identification with particular groups (Wan et al., 2007). In addition,
the two processes of self-stereotyping and self-anchoring could start operating in parallel, which
implies bidirectional relationships between social identification and values (cf. Van Veelen et al.,
2016). Indeed, recent evidence suggests that the relative importance of the peer group in deter-
mining individuals’ attitudes in other domains weakens but does not disappear as individuals
approach adulthood (Seddig, 2020). Thus, although the cross-lagged paths in our model were
stationary (implying stability of the process in the temporal arc considered), more studies that
disentangle between-person differences from within-person change are needed to address the
complex dynamics linking social identity to culture.

Conclusion

In many cultures, honor values play an essential role in regulating interpersonal and intergroup
behavior. These values are tied to social identities and can influence how individuals perceive
and respond to threats to their reputation or social standing. Our finding indicates that individuals
experience more concerns about reputation when a social identity becomes salient. Honor can,
therefore, be conceptualized as the content of relevant social identities. Further research is needed
to fully understand the dynamics of the relationship between identification and honor and how it
affects individual and group behavior. By examining these issues in greater depth, we can gain a
better understanding of how honor values shape social interactions.
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Notes

1. Data set and analysis code are available at the following link: https://osf.io/5Suejd/?view_only=57864a
0c37884cb28ce6515845585a42

2. The comparisons involved age, gender, region, the four indicators of social identity, and the five indi-
cators of honor values across the three waves (Waves 1-2, and Wave 2-3). Comparisons involved
participants who (a) dropped out after participating in a previous wave (e.g., participated in Wave 1,
but not in Wave 2), (b) joined at a later wave after not participating in a previous wave (e.g., did not
participate in Wave 1, but participated in Wave 2), and (¢ and d) continued (non)participation across
waves (e.g., participated in Waves 1 and 2, and did not participate in Waves 1 and 2).

References

Abrams, D., Palmer, S. B., Van De Vyver, J., Hayes, D., Delaney, K., Guarella, S., & Purewal, K. (2017).
Adolescents’ judgments of doubly deviant peers: Implications of intergroup and intragroup dynam-
ics for disloyal and overweight group members. Social Development, 26(2), 310-328. https://doi.
org/10.1111/s0de.12187

Abrams, D., Weick, M., Thomas, D., Colbe, H., & Franklin, K. M. (2011). On-line ostracism affects chil-
dren differently from adolescents and adults: Ostracism: Children, adolescents, adults. British Journal
of Developmental Psychology, 29(1), 110—123. https://doi.org/10.1348/026151010X494089

Barnes, C. D., Brown, R. P., Lenes, J., Bosson, J., & Carvallo, M. (2014). My country, my self: Honor,
identity, and defensive responses to national threats. Self and Identity, 13(6), 638—662. https://doi.org/
10.1080/15298868.2014.892529

Barnes, C. D., Brown, R. P., & Tamborski, M. (2012). Living dangerously: Culture of honor, risk-taking,
and the nonrandomness of “accidental” deaths. Social Psychological and Personality Science, 3(1),
100-107. https://doi.org/10.1177/1948550611410440

Bowman, J. (2006). Honor: A history (1st ed.). Encounter Books.

Brandt, M. J., & Morgan, G. S. (2022). Between-person methods provide limited insight about within-
person belief systems. Journal of Personality and Social Psychology, 123(3), 621-635. https://doi.
org/10.1037/pspp0000404

Brewer, M. B., & Yuki, M. (2007). Culture and social identity. In S. Kitayama & D. Cohen (Eds.), Handbook
of cultural psychology (pp. 307-322). Guilford Press.

Brown, R. P., Imura, M., & Mayeux, L. (2014). Honor and the stigma of mental healthcare. Personality and
Social Psychology Bulletin, 40(9), 1119—1131. https://doi.org/10.1177/0146167214536741

Brown, R. P., Osterman, L. L., & Barnes, C. D. (2009). School violence and the culture of honor.
Psychological Science, 20(11), 1400—1405. https://doi.org/10.1111/j.1467-9280.2009.02456.x

Cavazza, S. (2012). Regionalism in Italy: A critique. In J. Augusteijn & E. Storm (Eds.), Region and state in
nineteenth-century Europe (pp. 69—89). Palgrave Macmillan. https://doi.org/10.1057/9781137271303 5

Chen, F.F.(2007). Sensitivity of goodness of fitindexes to lack of measurementinvariance. Structural Equation
Modeling: A Multidisciplinary Journal, 14(3), 464-504. https://doi.org/10.1080/10705510701301834

Cho, J. C., & Knowles, E. D. (2013). I'm like you and you’re like me: Social projection and self-stereo-
typing both help explain self-other correspondence. Journal of Personality and Social Psychology,
104(3), 444-456. https://doi.org/10.1037/a0031017

Cohen, D., & Nisbett, R. E. (1994). Self-protection and the culture of honor: Explaining southern violence.
Personalityand Social Psychology Bulletin,20(5),551-567. https://doi.org/10.1177/0146167294205012

Cole, D. A., & Maxwell, S. E. (2003). Testing mediational models with longitudinal data: Questions and
tips in the use of structural equation modeling. Journal of Abnormal Psychology, 112(4), 558-577.
https://doi.org/10.1037/0021-843X.112.4.558


https://orcid.org/0000-0003-4091-0634
https://orcid.org/0000-0002-5897-8226
https://osf.io/5uejd/?view_only=57864a0c37884cb28ce6515845585a42
https://osf.io/5uejd/?view_only=57864a0c37884cb28ce6515845585a42
https://doi.org/10.1111/sode.12187
https://doi.org/10.1111/sode.12187
https://doi.org/10.1348/026151010X494089
https://doi.org/10.1080/15298868.2014.892529
https://doi.org/10.1080/15298868.2014.892529
https://doi.org/10.1177/1948550611410440
https://doi.org/10.1037/pspp0000404
https://doi.org/10.1037/pspp0000404
https://doi.org/10.1177/0146167214536741
https://doi.org/10.1111/j.1467-9280.2009.02456.x
https://doi.org/10.1057/9781137271303_5
https://doi.org/10.1080/10705510701301834
https://doi.org/10.1037/a0031017
https://doi.org/10.1177/0146167294205012
https://doi.org/10.1037/0021-843X.112.4.558

Travaglino et al. 289

Emler, N. (1990). A social psychology of reputation. European Review of Social Psychology, 1(1), 171—
193. https://doi.org/10.1080/14792779108401861

Félonneau, M.-L., Lannegrand-Willems, L., Becker, M., & Parant, A. (2013). The dynamics of sociospatial
identity: Comparing adolescents and young adults in two French regions. Applied Psychology, 62(4),
619-639. https://doi.org/10.1111/j.1464-0597.2012.00498.x

Fisher, A. J., Medaglia, J. D., & Jeronimus, B. F. (2018). Lack of group-to-individual generalizability
is a threat to human subjects research. Proceedings of the National Academy of Sciences, 115(27),
E6106-E6115. https://doi.org/10.1073/pnas.1711978115

Frey, K. S., Strong, Z. H., & Onyewuenyi, A. C. (2017). Individual and class norms differentially predict
proactive and reactive aggression: A functional analysis. Journal of Educational Psychology, 109(2),
178-190. https://doi.org/10.1037/edu0000118

Hamaker, E. L. (2012). Why researchers should think “within-person”: A paradigmatic rationale. In M.
R. Mehl & T. S. Conner (Eds.), Handbook of research methods for studying daily life (pp. 43—61).
Guilford Press.

Hamaker, E. L., Kuiper, R. M., & Grasman, R. P. P. P. (2015). A critique of the cross-lagged panel model.
Psychological Methods, 20(1), 102—116. https://doi.org/10.1037/a0038889

Haslam, C., Jetten, J., Cruwys, T., Dingle, G. A., & Haslam, S. A. (2018). The new psychology of health:
Unlocking the social cure (1st ed.). Routledge. https://doi.org/10.4324/9781315648569

Hogg, M. A., & Abrams, D. (1988). Social identifications: A social psychology of intergroup relations and
group processes. Routledge.

Hogg, M. A., & Turner, J. C. (1987). Intergroup behaviour, self-stereotyping and the salience of social
categories. British Journal of Social Psychology, 26(4), 325-340. https://doi.org/10.1111/.2044-
8309.1987.tb00795.x

Hopkins, N., & Reicher, S. (2011). Identity, culture and contestation: Social identity as cross-cultural the-
ory. Psychological Studies, 56(1), 36—43. https://doi.org/10.1007/s12646-011-0068-z

Johnson, L. L., & Lipsett-Rivera, S. (Eds.) (1998). The faces of honor: Sex, shame, and violence in colonial
Latin America (1st ed.). University of New Mexico Press.

Jorgensen, T. D., Pornprasertmanit, S., Schoemann, A. M., & Rosseel, Y. (2022). semTools: Useful tools for
structural equation modeling (R package version 0.5-6) [Computer software]. https://CRAN.R-project.
org/package=semTools

Kelley, K. (2022). MBESS: The MBESS R package (R package version 4.9.2) [Computer software]. https://
CRAN.R-project.org/package=MBESS

Kirchner-Héusler, A., Schonbrodt, F. D., Uskul, A. K., Vignoles, V. L., Rodriguez-Bailon, R., Castillo, V.
A., Cross, S. E., Gezici-Yal¢in, M., Harb, C., Husnu, S., Ishii, K., Karamaouna, P., Kafetsios, K., Kateri,
E., Matamoros-Lima, J., Miniesy, R., Na, J., Ozkan, Z., Pagliaro, S., . . .Uchida, Y. (2024). Proximal
and distal honor fit and subjective well-being in the Mediterranean region. Journal of Personality, 92,
38-54. https://doi.org/10.1111/jopy.12803

Knight, N., & Nisbett, R. (2007). Culture, class and cognition: Evidence from Italy. Journal of Cognition
and Culture, 7(3-4), 283-291. https://doi.org/10.1163/156853707X208512

Levin, S., Roccas, S., Sidanius, J., & Pratto, F. (2015). Personal values and intergroup outcomes of con-
cern for group honor. Personality and Individual Differences, 86, 374-384. https://doi.org/10.1016/j.
paid.2015.06.047

Levy, C. (Ed.). (1996). ltalian regionalism: History, identity and politics. Berg.

Little, T. D. (2013). Longitudinal structural equation modeling. The Guilford Press.

Maitner, A. T., Mackie, D. M., Pauketat, J. V. T., & Smith, E. R. (2017). The impact of culture and identity
on emotional reactions to insults. Journal of Cross-Cultural Psychology, 48(6), 892-913. https://doi.
org/10.1177/0022022117701194

McAdams, D. P., & Pals, J. L. (2006). A new Big Five: Fundamental principles for an integrative science
of personality. American Psychologist, 61(3), 204-217. https://doi.org/10.1037/0003-066X.61.3.204

Mulder, J. D., & Hamaker, E. L. (2021). Three extensions of the random intercept cross-lagged panel
model. Structural Equation Modeling: A Multidisciplinary Journal, 28(4), 638—648. https://doi.org/10
.1080/10705511.2020.1784738

Orth, U., Clark, D. A., Donnellan, M. B., & Robins, R. W. (2021). Testing prospective effects in longitu-
dinal research: Comparing seven competing cross-lagged models. Journal of Personality and Social
Psychology, 120(4), 1013—1034. https://doi.org/10.1037/pspp0000358


https://doi.org/10.1080/14792779108401861
https://doi.org/10.1111/j.1464-0597.2012.00498.x
https://doi.org/10.1073/pnas.1711978115
https://doi.org/10.1037/edu0000118
https://doi.org/10.1037/a0038889
https://doi.org/10.4324/9781315648569
https://doi.org/10.1111/j.2044-8309.1987.tb00795.x
https://doi.org/10.1111/j.2044-8309.1987.tb00795.x
https://doi.org/10.1007/s12646-011-0068-z
https://CRAN.R-project.org/package=semTools
https://CRAN.R-project.org/package=semTools
https://CRAN.R-project.org/package=MBESS
https://CRAN.R-project.org/package=MBESS
https://doi.org/10.1111/jopy.12803
https://doi.org/10.1163/156853707X208512
https://doi.org/10.1016/j.paid.2015.06.047
https://doi.org/10.1016/j.paid.2015.06.047
https://doi.org/10.1177/0022022117701194
https://doi.org/10.1177/0022022117701194
https://doi.org/10.1037/0003-066X.61.3.204
https://doi.org/10.1080/10705511.2020.1784738
https://doi.org/10.1080/10705511.2020.1784738
https://doi.org/10.1037/pspp0000358

290 Journal of Cross-Cultural Psychology 55(3)

Orth, U., Meier, L. L., Biihler, J. L., Dapp, L. C., Krauss, S., Messerli, D., & Robins, R. W. (2022). Effect
size guidelines for cross-lagged effects. Psychological Methods. Advance online publication. https://
doi.org/10.1037/met0000499

Osterman, L. L., & Brown, R. P. (2011). Culture of honor and violence against the self. Personality and
Social Psychology Bulletin, 37(12), 1611-1623. https://doi.org/10.1177/0146167211418529

Otten, S., & Epstude, K. (2006). Overlapping mental representations of self, ingroup, and outgroup:
Unraveling self-stereotyping and self-anchoring. Personality and Social Psychology Bulletin, 32(7),
957-969. https://doi.org/10.1177/0146167206287254

Pitt-Rivers, J. (1966). Honour and social status. In J. G. Peristiany (Ed.), Honour and shame: The values of
Mediterranean society (pp. 19—77). Weidenfeld & Nicholson.

R Core Team. (2022). R: A language and environment for statistical computing [Computer software]. R
Foundation for Statistical Computing. https://www.R-project.org/

Revelle, W. (2023). psych: Procedures for psychological, psychometric, and personality research (R pack-
age version 2.3.9) [Computer software]. https://CRAN.R-project.org/package=psych

Rodriguez Mosquera, P. M. (2018). Honor and harmed social-image. Muslims’ anger and shame about the
cartoon controversy. Cognition and Emotion, 32(6), 1205-1219. https://doi.org/10.1080/02699931.20
17.1394270

Rodriguez Mosquera, P. M. (2022). Cultures of honor. In Oxford research Encyclopedia of psychology.
Oxford University Press. https://doi.org/10.1093/acrefore/9780190236557.013.295

Rodriguez Mosquera, P. M., Fischer, A. H., Manstead, A. S. R., & Zaalberg, R. (2008). Attack, disapproval,
or withdrawal? The role of honour in anger and shame responses to being insulted. Cognition and
Emotion, 22(8), 1471-1498. https://doi.org/10.1080/02699930701822272

Rodriguez Mosquera, P. M., Manstead, A. S. R., & Fischer, A. H. (2002a). Honor in the Mediterranean
and Northern Europe. Journal of Cross-Cultural Psychology, 33(1), 16-36. https://doi.org/10.1177
/0022022102033001002

Rodriguez Mosquera, P. M., Manstead, A. S. R., & Fischer, A. H. (2002b). The role of honour con-
cerns in emotional reactions to offences. Cognition and Emotion, 16(1), 143-163. https://doi.
org/10.1080/02699930143000167

Rosseel, Y. (2012). lavaan: An R package for structural equation modeling. Journal of Statistical Software,
48(2), 1-36. https://doi.org/10.18637/jss.v048.102

Satorra, A., & Bentler, P. M. (2001). A scaled difference chi-square test statistic for moment structure
analysis. Psychometrika, 66(4), 507-514. https://doi.org/10.1007/BF02296192

Schermelleh-Engel, K., Moosbrugger, H., & Miiller, H. (2003). Evaluating the fit of structural equation
models: Tests of significance and descriptive goodness-of-fit measures. Methods of Psychological
Research, 8(2), 23-74.

Schneider, J. (1971). Of vigilance and virgins: Honor, shame and access to resources in mediterranean
societies. Ethnology, 10(1), 1-24. https://doi.org/10.2307/3772796

Schneider, P. T. (1969). Honor and conflict in a Sicilian Town. Anthropological Quarterly, 42(3), 130—154.
https://doi.org/10.2307/3317036

Seddig, D. (2020). Individual attitudes toward deviant behavior and perceived attitudes of friends: Self-
stereotyping and social projection in adolescence and emerging adulthood. Journal of Youth and
Adolescence, 49(3), 664—677. https://doi.org/10.1007/s10964-019-01123-x

Somech, L. Y., & Elizur, Y. (2009). Adherence to honor code mediates the prediction of adolescent boys’
conduct problems by callousness and socioeconomic status. Journal of Clinical Child & Adolescent
Psychology, 38(5), 606—618. https://doi.org/10.1080/15374410903103593

Swart, H., Hewstone, M., Christ, O., & Voci, A. (2011). Affective mediators of intergroup contact: A
three-wave longitudinal study in South Africa. Journal of Personality and Social Psychology, 101(6),
1221-1238. https://doi.org/10.1037/20024450

Tajfel, H., & Turner, J. C. (1986). The social identity theory of intergroup conflict. In S. Worchel & W. G.
Austin (Eds.), Psychology of intergroup relations (pp. 7-24). Nelson-Hall.

Tarrant, M., North, A. C., Edridge, M. D., Kirk, L. E., Smith, E. A., & Turner, R. E. (2001). Social identity
in adolescence. Journal of Adolescence, 24(5), 597-609. https://doi.org/10.1006/jado.2000.0392

Travaglino, G. A., & Abrams, D. (2019). How criminal organisations exert secret power over communi-
ties: An intracultural appropriation theory of cultural values and norms. European Review of Social
Psychology, 30(1), 74-122. https://doi.org/10.1080/10463283.2019.1621128


https://doi.org/10.1037/met0000499
https://doi.org/10.1037/met0000499
https://doi.org/10.1177/0146167211418529
https://doi.org/10.1177/0146167206287254
https://www.R-project.org/
https://CRAN.R-project.org/package=psych
https://doi.org/10.1080/02699931.2017.1394270
https://doi.org/10.1080/02699931.2017.1394270
https://doi.org/10.1093/acrefore/9780190236557.013.295
https://doi.org/10.1080/02699930701822272
https://doi.org/10.1177/0022022102033001002
https://doi.org/10.1177/0022022102033001002
https://doi.org/10.1080/02699930143000167
https://doi.org/10.1080/02699930143000167
https://doi.org/10.18637/jss.v048.i02
https://doi.org/10.1007/BF02296192
https://doi.org/10.2307/3772796
https://doi.org/10.2307/3317036
https://doi.org/10.1007/s10964-019-01123-x
https://doi.org/10.1080/15374410903103593
https://doi.org/10.1037/a0024450
https://doi.org/10.1006/jado.2000.0392
https://doi.org/10.1080/10463283.2019.1621128

Travaglino et al. 291

Travaglino, G. A., Abrams, D., & de Moura, G. R. (2016). Men of honor don’t talk: The relationship
between masculine honor and social activism against criminal organizations in Italy: Honor, Omerta,
and Antimafia. Political Psychology, 37(2), 183—199. https://doi.org/10.1111/pops.12226

Travaglino, G. A., Abrams, D., & Russo, G. (2017). Dual routes from social identity to collective oppo-
sition to criminal organisations: Intracultural appropriation theory and the roles of honour codes
and social change beliefs. Group Processes & Intergroup Relations, 20(3), 317-332. https://doi.
org/10.1177/1368430216682351

Travaglino, G. A., Abrams, D., Randsley de Moura, G., & Russo, G. (2015). That is how we do it around
here: Levels of identification, masculine honor, and social activism against organized crime in the
south of Italy: Levels of identification, honor, and antimafia. European Journal of Social Psychology,
45(3), 342-348. https://doi.org/10.1002/ejsp.2100

Travaglino, G. A., Friehs, M., Kotzur, P. F., & Abrams, D. (2023). Investigating the social embeddedness
of criminal groups: Longitudinal associations between masculine honour and legitimizing attitudes
towards the Camorra. European Journal of Social Psychology, 53, 612—622. https://doi.org/10.1002/
ejsp.2926

Travaglino, G. A., Li, Z., Zhang, X., Lu, X., & Choi, H. (2020). We are all in this together: The role of indi-
viduals’ social identities in problematic engagement with video games and the internet. British Journal
of Social Psychology, 59(2), 522—548. https://doi.org/10.1111/bjso.12365

Turner, J. C., Hogg, M. A., Oakes, P. J., Reicher, S. D., & Wetherell, M. S. (1987). Rediscovering the social
group: A self-categorization theory. Blackwell.

Usami, S. (2021). On the differences between general cross-lagged panel model and random-intercept
cross-lagged panel model: Interpretation of cross-lagged parameters and model choice. Structural
Equation Modeling: A Multidisciplinary Journal, 28(3), 331-344. https://doi.org/10.1080/10705511
.2020.1821690

Uskul, A. K., Cross, S. E., & Giinsoy, C. (2022). The role of honour in interpersonal, intrapersonal and
intergroup processes. Social and Personality Psychology Compass, 17, Article ¢12719. https://doi.
org/10.1111/spc3.12719

Uskul, A. K., Cross, S. E., Giinsoy, C., & Gul, P. (2019). Cultures of honor. In D. Cohen & S. Kitayama
(Eds.), Handbook of cultural psychology (2nd ed., pp. 793-821). The Guilford Press.

Uskul, A. K., Cross, S. E., Sunbay, Z., Gercek-Swing, B., & Ataca, B. (2012). Honor bound: The cultural
construction of honor in Turkey and the Northern United States. Journal of Cross-Cultural Psychology,
43(7), 1131-1151. https://doi.org/10.1177/0022022111422258

Van Veelen, R., Otten, S., Cadinu, M., & Hansen, N. (2016). An integrative model of social identification:
Self-stereotyping and self-anchoring as two cognitive pathways. Personality and Social Psychology
Review, 20(1), 3-26. https://doi.org/10.1177/1088868315576642

Van Veelen, R., Otten, S., & Hansen, N. (2013). Social identification when an in-group identity is unclear:
The role of self-anchoring and self-stereotyping. British Journal of Social Psychology, 52(3), 543-562.
https://doi.org/10.1111/j.2044-8309.2012.02110.x

Wan, C., Chiu, C., Tam, K.-P., Lee, S., Lau, I. Y., & Peng, S. (2007). Perceived cultural importance and
actual self-importance of values in cultural identification. Journal of Personality and Social Psychology,
92(2), 337-354. https://doi.org/10.1037/0022-3514.92.2.337

Wickham, H., Averick, M., Bryan, J., Chang, W., McGowan, L., Frangois, R., Grolemund, G., Hayes, A.,
Henry, L., Hester, J., Kuhn, M., Pedersen, T., Miller, E., Bache, S., Miiller, K., Ooms, J., Robinson,
D., Seidel, D., Spinu, V., . . .Yutani, H. (2019). Welcome to the Tidyverse. Journal of Open Source
Software, 4(43), 1686. https://doi.org/10.21105/joss.01686


https://doi.org/10.1111/pops.12226
https://doi.org/10.1177/1368430216682351
https://doi.org/10.1177/1368430216682351
https://doi.org/10.1002/ejsp.2100
https://doi.org/10.1002/ejsp.2926
https://doi.org/10.1002/ejsp.2926
https://doi.org/10.1111/bjso.12365
https://doi.org/10.1080/10705511.2020.1821690
https://doi.org/10.1080/10705511.2020.1821690
https://doi.org/10.1111/spc3.12719
https://doi.org/10.1111/spc3.12719
https://doi.org/10.1177/0022022111422258
https://doi.org/10.1177/1088868315576642
https://doi.org/10.1111/j.2044-8309.2012.02110.x
https://doi.org/10.1037/0022-3514.92.2.337
https://doi.org/10.21105/joss.01686

